AVA Gallery and Art Center (AVA)
www.avagallery.org

EXECUTIVE DIRECTOR
AVA Gallery and Art Center (AVA), a recognized leader in the arts and cultural life of
the Upper Valley region, seeks an experienced and innovative Executive Director to
begin leading the organization in August 2019. The Board of Directors and Search
Committee are currently accepting nominations and applications for the position.
To apply: Email resumé and letter of interest (both in PDF format) with at least three
references to: AVASearch2019@gmail.com
For more information: https://avagallery.org/about-ava/employment-opportunities/

ORGANIZATION
AVA Gallery and Art Center (AVA) is dedicated to promoting the visual arts through
exhibitions, artist studios, and educational programs that nurture, support, and challenge
New England artists. Providing art classes for children, teens, and adults of all levels and
abilities, AVA’s programming is dedicated to celebrating the ways in which art enriches
lives and fosters interaction among artists, patrons of the arts, and the community.
AVA’s commitment to sustainability extends from its historic (LEED Gold-certified)
facility to its vital role in bringing together art, artists, students, families, and residents in
a community-based artistic hub that makes art a part of everyday life. AVA provides a
unique experience for people of all ages and abilities, within its four acclaimed exhibition
spaces, digital arts media lab, resource library, administrative offices, and 18 individual
artist’s studios. Teaching space includes three adult studios, a children’s studio and a
sculptural studies building.

POSITION SUMMARY
The Executive Director will lead the effort to build audiences and engage artists, donors,
and the community in AVA’s ever-expanding work. A collaborative and visionary arts
leader, s/he will play a visible role in guiding AVA into the future and be responsible for
creating balanced financial plans. The Executive Director will partner with the Board of
Directors, bringing strong management skills to the evaluation of current plans,
programs, and engaging staff in creating a road map to the achievement of objective
goals.

ROLES AND RESPONSIBILITIES
Institutional Advancement
•
•
•

•

Lead the process of creating coherent long-term fiscal strategies and balanced
budgets that will optimize the utilization of AVA’s facilities.
Actively solicit contributions and cultivate relationships to ensure annual budget
requirements are met.
Develop an inclusive process for ongoing assessment of current programs and
new initiatives to ensure they meet AVA’s demonstrated community and
stakeholder needs, while remaining fiscally viable.
Develop comprehensive plans for expanding revenue through new earned income
projects while guiding and encouraging the staff in executing current and
emerging plans.

Leadership and Community Outreach
•
•
•
•
•

Position AVA as a leader in the region’s arts and culture community.
Serve as the principal voice representing AVA to artists, students, families,
donors, and the community at large.
Create and execute comprehensive communication and marketing strategies to
engage all audiences in AVA’s mission, vision, and programming.
Work collaboratively with program managers to ensure overall consistency in
AVA’s branding and marketing.
Partner with the Board of Directors to promote and maintain professional
practices for AVA, including creative programing and sound fiscal policies.

Strategic Planning
•

Develop internal and external communication plans to broaden the reach of AVA

•
•

and support the expanded capacity of AVA’s facilities and resources, including
promotion of off-site programs.
Strengthen and enhance collaborative relationships with diverse community
organizations.
Create marketing and branding strategies that promote AVA as a cultural hub in
the diverse community of the Upper Valley.

Administration and Management
•
•
•
•
•
•
•

Work collaboratively with the administrative staff to maximize productivity and
efficiency, demonstrating fiscal responsibility and modeling effective
organizational leadership.
Guide efforts to evaluate the current staff structure and volunteer roles on an
ongoing basis to ensure that the needs of the organization are met.
Conduct formal staff reviews on an annual basis and meet with staff as needed to
promote and support professional development
Draw out the skills and talents of staff to fully utilize their creative thinking.
Develop a vibrant volunteer program.
Manage budgets, cash flow, and financial policies through best practices methods
and solid organizational management.
Further AVA’s commitment to environmental sustainability and
continue the
process toward becoming a net zero energy organization.

TRAITS AND CHARACTERISTICS
The Executive Director will bring a personal passion and commitment to the visual arts
and be a thoughtful and engaging leader with a deep background in organizational
management. S/he will bring a level of professionalism and a creative vision that will
build upon the history of the organization. Finding a balance between engaging the
diverse communities of artists, constituents, and communities AVA serves, the Executive
Director will bring an inspirational focus to the future by maximizing the utilization of
AVA’s facilities to increase new earned and contributed revenue streams, while honoring
AVA’s mission and respected traditions. S/he will place a high value on building
relationships internally and externally and possess superior interpersonal and
communication skills. The selected candidate will be a strong partner to the Board, staff,
artists, and community stakeholders, ensuring a vibrant future for this acclaimed
organization.
SKILLS AND KNOWLEDGE
The Executive Director will demonstrate experience in the following competencies:
• Leadership: Organizes and motivates people to accomplish goals while
facilitating a sense of order, direction, and active participation among a variety of
stakeholders.

•
•

Goal Achievement: Works collaboratively with board and staff to set realistic and
attainable goals and prioritizes activities to meet objectives.
Decision Making: Welcomes the ideas of others and utilizes effective processes to
make decisions while creating clear communication strategies.

PROFESSIONAL QUALIFICATIONS
The successful candidate will have a strong background in all aspects of nonprofit
management, with a keen interest in and deep connection to the visual arts. Qualified
applicants will have experience managing multiple revenue streams along with skill in
supervising and mentoring staff and the ability to engage productively with individual
artists. A Bachelor’s degree is required, and a relevant advanced degree is preferred. The
position requires strong personal communication skills and a proven track record in
marketing, fundraising, organizational strategy, and community engagement. Seven to
ten years of senior management experience with increasing levels of responsibility will
be a plus.
COMPENSATION AND BENEFITS
Competitive compensation, commensurate with experience, and a standard benefits
package including health insurance, paid time off, and sick pay.
AVA Gallery and Art Center is an equal opportunity employer.

